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Deptford Park Primary School
Whistleblowing Policy
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When might the whistleblowing policy apply?

The type of activity or behaviour which Deptford Park Primary School considers
should be dealt with under this policy includes:

-making for personal gain

(for example tampering with tender documentation, failure to register a personal
interest)




What action should the whistleblower take?

Deptford Park Primary School encourages the whistleblower to raise the matter
internally in the first instance to allow those school staff and governors in positions of
responsibility and authority the opportunity to right the wrong and give an explanation
for the behaviour or activity.

Deptford Park Primary School has designated a number of individuals to specifically
deal with such matters and the whistleblower is invited to decide which of those
individuals would be the most appropriate person to deal with the matter.

Name & Position Contact details

Headteacher: Ken Johnson, headteacher@deptfordpark lewisham.sch.uk
Responsible Officer: Carol Owen Special investigations;Qfficer 020 8314 7909,
Chair of Governors: Sue Smyth, c/o Deptford Park P School, Evelyn Street
Deptford, SE8 5RJ
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How will the matter be progressed?

The individual(s) in receipt of the information or allegation [the investigating
officer(s)] will carry out a preliminary investigation. This will seek to establish the
facts of the matter and assess whether the concern has foundation and can be
resolved internally. The initial assessment may identify the need to involve third
parties to provide further information, advice or assistance, for example involvement
of other members of school staff, legal or personnel advisors, the police, the
Department for Education and Employment, the Council. Records will be kept of
work undertaken and actions taken throughout the investigation.

The investigating officer(s), possibly in conjunction with the governing body, will
consider how best to report the findings and what corrective action needs to be




taken. This may include some form of disciplinary action or third party referral such
as the police.

The whistleblower will be informed of the results of the investigation and the action
taken to address the matter. Depending on the nature of the concern or allegation
and whether or not it has been substantiated, the matter will be reported to the
governing body and the Council.

If the whistleblower is dissatisfied with the conduct of the investigation or resolution
of the matter or has genuine concerns that the matter has not been handled
appropriately, the concerns should be raised with the investigating officer(s), the
governing body and/or directed to the Council.

Respecting confidentiality
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